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Introduction

The Nat ional  Teaching Awards Scheme was conceptual ised 
and launched in 2000 and now enters i ts th i r teenth year of 
implementat ion.  Through extensive consul tat ion,  the scheme 
has been ref ined, sharpened as wel l  as broadened in terms of 
i ts  f rame and categor ies.  This informat ion leaf let  welcomes you 
to the Nat ional  Teaching Awards 2012.

The Department of  Educat ion wishes to salute al l  schools and 
teachers who have entered the Nat ional  Teaching Awards since 
2000. The Department acknowledges the extraordinary effor ts 
of  teachers which are of ten made under very di ff icul t  condi t ions. 
The affor ts are a service to our chi ldren, many of  whom come 
from poor communit ies.

The Nat ional  Teaching Awards scheme is one of  the ways 
in which the Department of  Educat ion acknowledges and 
encourages dedicated and car ing teachers in their  effor ts to 
develop each learner as a c i t izen of  a democrat ic,  non-racial 
and non-sexist  South Afr ica.

The objectives of the Ministry of Education through the 
National Teaching Awards are to:

•	 Focus publ ic at tent ion on the posi t ive aspects of  Educat ion, 
thereby rais ing the publ ic image of  the teaching profession;

•	 Recognise and promote excel lence in teaching performance;

•	 Honour dedicated, creat ive and effect ive teachers and 
schools;
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•	 Encourage best pract ice in schools,  and

•	 Afford South Afr icans the opportuni ty to publ ic ly say thank 
you to outstanding teams or indiv idual  teachers in schools.

Categories and Awards

The categories are:

•	 Excel lence in Pr imary School  Teaching;

•	 Excel lence in Secondary School  Teaching;

•	 Excel lence in Pr imary School  Leadership;

•	 Excel lence in Secondary School  Leadership;

•	 Excel lence in Grade R Teaching;

•	 Excel lence in Special  Needs Teaching;

•	 Excel lence in ICT– Enhanced Teaching, and

•	 Lifet ime Achievement Award.

The awards are:

•	 Distr ict  f inal ists:                 Cert i f icates of  Excel lence

•	 Regional /Cluster f inal ists:   Cert i f icates of  Excel lence

•	 Provincial  f inal ists:             Cert i f icates of  Excel lence & pr izes

•	 National  f inal ists:               Cert i f icates of  Excel lence & pr izes
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Definit ion of terms

For purposes of  th is guide the fol lowing def in i t ions apply:

•	 Excellence

Maintaining high standards of  performance and 
professional ism and aiming to be the best in everything, 
including being fair,  ethical  and trustworthy.

•	 Team

Refers to two or more people cooperat ing wi th one     
another/working as partners in a school /centre,  in an open 
and support ive way to achieve shared organisat ional  goals. 
A team should be a group of  col leagues in a part icular grade, 
phase, learning area or the school /centre management team. 
A maximum of 5 ( f ive) educators may form a team.

• 	 Primary School 

From  Grade 1 to 7.

• 	 Secondary School 

From Grade 8 to 12.

• 	 Grade R category 

Ful l  publ ic schools.

• 	 Special  Needs Teaching 

For publ ic special  schools,  mainstream and ful l  service 		
schools.

• 	 ICT-Enhanced Teaching

Refers to the infusion or integrat ion of  ICTs into day to day 
teaching act iv i t ies by teachers in publ ic schools,  mainstream 
and ful l  service schools.
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•	 Teachers or educators are used synonymously in th is 
booklet .

•	 School Community

This refers to everyone that has relevance in the         
school /centre set t ing ( i .e.  parents,  teachers,  learners,  the 
business sector and teacher unions).

•	 Governance Structure refers to School /Centre Governing 
Body ( for  ECD)

•	 Diversity

Differences in people,  taking into account the fo l lowing 
aspects:  cul ture,  language, geographical  background,abi l i ty, 
age, economic and social  background, etc.

•	 Social  Goals

This refers to matters such as human r ights,  inclusiv i ty,  and 
environmental  and social  just ice (as descr ibed in the Nat ional 
Curr iculum Statement) .

•	 Social  cohesion issues

Among other th ings, th is refers to the fo l lowing: 

-  Demographic representat ion;

-  Gender;

-  Race relat ions,  and

- Const i tut ional  precepts such as redress and access the 	
	 importance of  teaching in achieving social  goals.

•	 Context

This refers to learners’ needs, interests and background 
(social ,  economic,  pol i t ical ,  cul tural ,  etc.)
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•	 PDE

Provincial  Department of  Educat ion

•	 EWP6

Educat ion White Paper 6

•	 ICT 

Informat ion and Communicat ion Technology 

Criteria for nomination

Al l  entr ies wi l l  be assessed against  the general  cr i ter ia and the 
speci f ic  cr i ter ia of  the category entered for.

General criteria 

How the educator deals wi th the impact and effects of  the 
fo l lowing social  chal lenges:

•	 Deals wi th issues of  race relat ions;

•	 Appl ies const i tut ional  precepts such as redress and access;

•	 Real izes the importance of  teaching for social  goals;

•	 HIV and Aids;

•	 Substance abuse, cr ime and gangster ism;

•	 Poor faci l i t ies and inadequate resources;

•	 Diversi ty,  and

•	 Gender sensi t iv i ty.
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Implementation of education policies

How the educator understands, interprets and appl ies current 
pol ic ies and how these pol ic ies impact on their  teaching 
pract ice.

Contribution to the ethos and morale of the school/centre

How the educator:

•	 Motivates and inspires learners and col leagues;

•	 Is involved in programmes that uni fy the school  community, 
and

•	 Engages in cont inuing professional  development act iv i t ies, 
which have a posi t ive impact on classroom act iv i t ies.

Contribution to extra-curricula activities in the school community

How the educator:

•	 Encourages learners and col leagues to part ic ipate in extra-
curr icular act iv i t ies,  and

•	 Succeeds in using extra-curr icular act iv i t ies for  the hol ist ic 
development of  learners.

Specific criteria
Excellence in Primary School Teaching

Creatively engaging learners with the curriculum in order 
to enhance their learning experience

•	 Using knowledge and ski l ls  to ident i fy learners’ strengths 
and weaknesses in order to choose appropr iate teaching and 
learning strategies;

•	 Using learner-centred techniques that provide for acquis i t ion 
of  basic ski l ls ,  knowledge, promote cr i t ical  th inking and 
problem solv ing;
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•	 Adhering creat ively and innovat ively to curr iculum outcomes 
and assessment standards relevant to the learners’ 
developmental  levels,  and

•	 Balancing curr iculum outcomes and the context  of  the learner 
wi th in a learning programme.

Contributing to the personal development of learners 
by communicating effectively with them about their 
performance and progress

•	 Keeping comprehensive records of  p lanning and learner 
progress (port fo l ios) and ensur ing that these are accessible;

•	 Act ively involv ing learners in their  own assessment in a way 
that fu l ly  supports their  needs and the development of  their 
ski l ls ,  at t i tudes and knowledge;

•	 Giving insightful ,  regular,  consistent and t imeous feedback, 
which is bui l t  into lesson designs and is avai lable to al l 
stakeholders,  and

•	 Providing opportuni t ies for  learners to l ink curr icular 
act iv i t ies wi th real  l i fe exper i ences (such as taking them on 
excursions).

Adapting learning and teaching strategies to meet the 
needs of individual learners effectively

•	 Using inclusive strategies and promot ing respect for 
indiv idual i ty and diversi ty;

•	 Promoting learners’ sel f -esteem so that they are mot ivated 
and sel f -d iscipl ined;

•	 Using di fferent techniques to promote cooperat ive learning, 
and

•	 Organis ing space to enable al l  learners to be product ively 
engaged in learning.
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Excellence in Secondary School Teaching

Creatively engaging learners with the curriculum to 
enhance their learning experience

•	 Using knowledge and ski l ls  to ident i fy learners’ strengths 
and weaknesses in order to choose appropr iate teaching and 
learning strategies;

•	 Using learner-centred techniques that provide for acquis i t ion 
of  basic ski l ls  and displaying excel lent  content knowledge 
of  re levant learning areas to promote cr i t ical  th inking and 
problem solv ing;

•	 Creat ively and innovat ively adher ing to curr iculum planning 
that incorporates the use of  teaching and learning resources 
relevant to the learners’ developmental  levels,  and

•	 Balancing curr icular needs and the context  of  the learner 
wi th in the suggested t ime frame.

Contributing to the personal development of learners 
by communicating effectively with them about their 
performance and progress

•	 Keeping comprehensive records of  p lanning and learner 
progress (port fo l ios) and ensur ing that these are accessible;

•	 Developing learners who wi l l  act  in the interests of  the 
society,  and whose values wi l l  be based on respect for 
democracy, equal i ty,  human digni ty and social  just ice,  as 
promoted in the Const i tut ion;

•	 Giving insightful ,  regular,  consistent and t imeous feedback 
that is bui l t  into lesson designs and is avai lable to al l 
stakeholders,  and

•	 Providing guidance and support  to learners using the 
curr iculum for career and l i fe choices.
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Adapting learning and teaching strategies to meet the 
needs of individual learners effectively

•	 Using inclusive teaching and learning strategies and 
promot ing respect for  indiv idual i ty and diversi ty;

•	 Promoting learners’ sel f -esteem so that they are mot ivated 
and sel f -d iscipl ined;

•	 Using di fferent techniques to promote research ski l ls  and 
independent learning, and

•	 Organis ing space to enable al l  learners to be product ively 
engaged in learning.

Excellence in Primary School Leadership

Demonstrating posit ive and clear leadership in directing 
and guiding the school/centre/community

•	 Using resources opt imal ly and creat ively,  bear ing in mind the 
vis ion,  mission and goals of  the inst i tut ion,  including making 
resources accessible to the school  community;

•	 Mentor ing,  support ing and providing staff  development 
in i t iat ives and ensur ing that staff  t ra in ing and mentor ing 
programmes are implemented and evaluated to encourage 
educators to do more than is required, wi th enthusiasm;

•	 Keeping comprehensive and up-to-date records that 
meets requirements in terms of  accepted pract ices and/or 
developmental  requirements,  and

•	 Delegat ing tasks appropr iately to col leagues for the purpose 
of  capaci ty bui ld ing.
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Creating and sustaining a stimulating and supportive 
learning and teaching environment at the school/centre

•	 Translat ing strategic object ives into act ion plans, thereby 
inspir ing col leagues and engender ing t rust ;

•	 Keeping monitor ing mechanisms in place in order to promote 
the implementat ion of  strategic object ives and pol ic ies;

•	 Working with col leagues and consul t ing wi th al l  stakeholders 
to effect  improvements on an ongoing basis;

•	 Remaining approachable,  shar ing informat ion and providing 
support ,  whi le encouraging independent th inking and 
innovat ion,  and

•	 Showing act ive awareness of  t ransformat ional  issues and 
responding posi t ively to social  cohesion issues within the 
context  of  the school /centre/community.

Creating and fostering l inks between the school/
centre and real l i fe situat ions for the benefit  of the           
school/centre/community

•	 Act ively seeking solut ions to school /centre/community 
problems and leading in carry ing out suggested solut ions;

•	 Providing leadership in creat ing partnerships wi th relevant 
external  organisat ions/  inst i tut ions;

•	 Encouraging and mot ivat ing others (col leagues) to take 
leadership roles wi th in and beyond the school /centre,  and

•	 Consistent ly showing leadership by deal ing wi th issues of 
d iversi ty,  personal  at t i tudes and the bel iefs of  others wi th 
tact ,  considerat ion,  sensi t iv i ty and understanding.
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Excellence in Secondary School Leadership

Demonstrating posit ive and clear leadership in directing 
and guiding the school/centre/community

•	 Using resources opt imal ly and creat ively,  bear ing in mind the 
vis ion,  mission and goals of  the inst i tut ion,  including making 
resources accessible to the school  community;

•	 Providing staff  induct ion,  mentor ing and coaching to 
encourage educators to do more than is required, wi th 
enthusiasm;

•	 Keeping comprehensive and up-to-date records that 
meet requirements in terms of  accepted pract ices and/or 
developmental  requirements,  and

•	 Delegat ing tasks appropr iately to col leagues for the purpose 
of  capaci ty bui ld ing.

Creating and sustaining a stimulating and supportive 
learning and teaching environment at the school/centre 

•	 Translat ing strategic object ives into act ion plans, thereby 
inspir ing col leagues and engender ing t rust ; 

•	 Keeping monitor ing mechanisms in place to promote the 
implementat ion of  the strategic object ives and pol ic ies;

•	 Working with col leagues and consul t ing wi th al l  stakeholders 
to effect  improvements on an ongoing basis;

•	 Remaining approachable,  shar ing informat ion and providing 
support  whi le encouraging independent th inking and 
innovat ion,  and

•	 Showing act ive awareness of  t ransformat ional  issues and 
responding posi t ively to social  cohesion issues.
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Creating and fostering l inks between the school 
centre and real l i fe situation for the benefit  of the            
school/centre/community

•	 Act ively seeking solut ions to school /centre/community 
problems and taking a lead in carry ing out suggested 
solut ions;

•	 Providing leadership in creat ing partnerships wi th relevant 
external  organisat ions/  inst i tut ions;

•	 Encouraging and mot ivat ing others (col leagues) to take 
leadership roles wi th in and beyond the school /centre;

•	 Consistent ly showing leadership by deal ing wi th issues of 
d iversi ty,  personal  at t i tudes and the bel iefs of  others wi th 
tact ,  considerat ion,  sensi t iv i ty and understanding.

Excellence in Grade R Teaching

Creatively engaging learners with the curriculum in order 
to enhance their learning experience

•	 Using knowledge and ski l ls  to ident i fy learners’ strengths and 
weaknesses in order to develop teaching strategies;

•	 Using learner-centred techniques that provide for the 
acquis i t ion of  basic ski l ls  and knowledge and promote cr i t ical 
th inking and problem solv ing;

•	 Creat ively and innovat ively adher ing to curr iculum outcomes 
and assessment standards relevant to the learners’ 
developmental  levels,  and

•	 Keeping an excel lent  balance between the clear goals of  the 
teaching programme and the expression of  learner needs, 
interests and backgrounds.
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Encouraging young learners to become independent and 
confident

•	 Using developmental ly appropr iate communicat ion 
approaches to enable learners to express themselves with 
conf idence;

•	 Teaching var ious memory ski l ls  to help learners to recal l 
exper iences;

•	 Applying learner-centred approaches so that learners are 
capable of  carry ing out s imple l i fe ski l ls  instruct ions;

•	 Creat ing a support ive and car ing environment that  helps 
chi ldren to manage their  own behaviour,  and

•	 Using an inclusive and unbiased approach to promote 
learners’ sel f -esteem so that they are mot ivated and 
conf ident.

Fostering l inks between the school/centre and the 
community

•	 Act ively seeking solut ions to school /centre/community 
problems and taking a lead in carry ing out suggested 
solut ions;

•	 Establ ishing respectful  and cooperat ive relat ionships wi th  
co-workers and fami l ies;

•	 Consistent ly showing tact ,  considerat ion,  sensi t iv i ty and 
understanding in deal ing wi th issues of  d iversi ty,  personal 
at t i tudes and the bel iefs of  others,  and

•	 Using/ involv ing partners and services in other sectors to the 
benef i t  of  the learner,  school ,  centre and/or community.
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Creating and sustaining a stimulating and supportive 
learning and teaching environment at the school/centre

•	 Using resources opt imal ly and creat ively to the benef i t  of  the 
school /centre and the community;

•	 Keeping outstanding records of  p lanning and learner progress 
(port fo l ios) and ensur ing that these are accessible;

•	 Keeping comprehensive and up-to-date records that 
meet requirements in terms of  accepted pract ices and/or 
developmental  requirements;

•	 Showing act ive awareness of  t ransformat ional  issues and 
responding posi t ively to social  cohesion issues within the 
context  of  the school /centre/community;

•	 Giving insightful ,  regular,  consistent and t imeous feedback, 
which is bui l t  into lesson designs and is avai lable to al l 
stakeholders;

•	 Planning in a way that ref lects the teaching and learning 
process in relat ion to content,  infusion of  values, ski l ls ,  and 
the use of  resources for learning act iv i t ies,  and

•	 Organis ing space to enable al l  learners to be product ively 
engaged in learning and development,  as wel l  as creat ing a 
safe and heal thy environment.

Excellence in Special Needs Teaching

Creatively engaging learners with the curriculum in order 
to enhance their learning experience

•	 Using knowledge and ski l ls  to ident i fy learners’ strengths 
and weaknesses in order to choose appropr iate teaching and 
learning strategies;

•	 Using learner-centred techniques that provide for the 
acquis i t ion of  basic ski l ls ,  and displaying excel lent  content 
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knowledge of  re levant learning areas in order to promote 
cr i t ical  th inking and problem solv ing;

•	 Planning for resources that are relevant to the learners’ 
developmental  and special  needs (and improvis ing where 
necessary);

•	 Adapt ing the curr iculum to sui t  the needs of  the learners 
wi th in the conf ines of  EWP6, and

•	 Responding appropr iately to barr iers to teaching and learning 
by incorporat ing mult i -modal strategies relevant to the needs 
of  the learners.

Communicating learners’ progress effectively to both 
learners and their famil ies,  and l istening and responding 
constructively to their views

•	 Keeping comprehensive records of  p lanning and learner 
progress (port fo l ios and prof i les) and ensur ing that these are 
accessible;

•	 Giving insightful ,  regular,  consistent and t imeous feedback, 
which is bui l t  into lesson designs and is avai lable to al l 
stakeholders;

•	 Providing guidance and support  informed by the curr iculum 
for career and l i fe choices to learners and parents;

•	 Using appropr iate language for teaching and learning to the 
benef i t  of  the learner,  and

•	 Recognising the involvement of  parents in the school /centre.
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Adapting learning and teaching strategies to meet the 
needs of individual learners effectively

•	 Using inclusive teaching and learning strategies and 
promot ing respect for  indiv idual i ty and diversi ty;

•	 Promoting learners’ sel f -esteem so that they see themselves 
as part  of  society;

•	 Using di fferent techniques to promote ski l ls  and at t i tudes that 
lead to independent learning;

•	 Organis ing space to enable al l  learners to be product ively 
engaged in learning, and

•	 Displaying appropr iate knowledge of  re levant pol ic ies and 
legis lat ion and how to implement them.

Creating and fostering l inks between the school/centre 
and other organisat ions to the benefit  of the school/
centre/community

•	 Act ively seeking solut ions to school /centre/community 
problems and taking a lead in carry ing out suggested 
solut ions;

•	 Providing leadership in creat ing partnerships wi th relevant 
external  organi sat ions/ inst i tut ions;

•	 Creat ing opportuni t ies for  the school  to be a resource to the 
community and other organisat ions;

•	 Ident i fy ing chal lenges and making referrals to appropr iate 
support  services for  intervent ion and placement,  and

•	 Ident i fy ing the special  ski l ls  and knowledge required by 
learners for  them to obtain employment when they leave 
school .
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Excellence in ICT-Enhanced Teaching

Creatively planning an ICT- enhanced learning 
environment that provides learners with the opportunity 
to acquire a broad spectrum of learning outcomes  

•	 Al igning the learning act iv i t ies to the curr iculum (object ives, 
outcomes),

•	 Using  teaching methodologies that  can be supported by the 
avai lable ICT infrastructure,

•	 Faci l i tat ing the acquis i t ion of  21st Century ski l ls  (Knowledge 
bui ld ing,  cr i t ical  th inking, col laborat ion,  extending learning 
beyond the classroom and innovat ive use of  ICT for learning),

•	 Involv ing others in developing and using the ICT- enhanced 
learning environment (Teacher,  group of  teachers,  group of 
schools,  pr incipal  or  learners),  and

•	 Select ing the appropr iate target group for the ICT- enhanced 
learning environment ( Immediate c lass,  group of  c lasses, 
group of  teachers,  group of  schools,  parents or community) . 

Posit ively influencing teachers, learners, teaching and 
learning process as well  as classroom management 
through the use of ICTs

•	 Being a role model to others in their  personal  use of  ICT,

•	 Being creat ive and br inging f la i r  to the way he/she teaches 
and uses ICT, both in and out of  the learning environment,

•	 Constant ly re-examining and redef in ing his/her role as a 
teacher, 

•	 Using ICTs in more than just  the c lassroom sett ing e.g. 
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for assessment,  administrat ion,  recording, report ing and 
research,

•	 Using ICTs to promote learner autonomy, 

•	 Using ICTs to give learners greater responsibi l i ty  for  their 
own learning, 

•	 Using the communicat ions tools of  ICT to promote dialogue 
and col laborat ion among teachers/ learners,  and

•	 Using ICTs to encourage learners to be more ref lect ive of 
their  work as wel l  as working towards targets/deadl ines.

Using innovative teaching practices and ICTs in 
instrumental ways to change how learners learn  

•	 Using ICTs to create a learner-centred learning environment 
that  promotes the acquis i t ion of  basic ski l ls ,  knowledge, 
cr i t ical  th inking and problem solv ing,

•	 Using ICTs to accommodate the di fferent learning sty les of 
learners;

•	 In what ways is the teacher ’s ICT- enhanced learning 
environment exemplary? (Number or age group of  target 
group, eff ic iency gains and overal l  effect iveness),  and

•	 In what ways is the teacher ’s ICT- enhanced learning 
environment innovat ive? (Teacher/student/school  context , 
creat iv i ty,  previous pract ice,  l imi ted resources)

Lifetime Achievement Award

Fostering l inks between the school/centre and community

•	 Contr ibut ing to the social ,  cul tural  and economic development 



19

of the school /centre/community;

•	 Act ively seeking solut ions to school /centre/community 
problems and taking a lead in carry ing out suggested 
solut ions;

•	 Providing leadership in creat ing partnerships wi th relevant 
external  organisat ions/ inst i tut ions,  and

•	 Encouraging and mot ivat ing others (col leagues) to take 
leadership roles wi th in and beyond the school /centre.

Sustaining a high level of achievement and commitment 
throughout a long teaching career

•	 Receiving resul ts,  awards and recogni t ion over a long per iod 
of  t ime, e.g.  awards from PDEs and other organisat ions;

•	 Showing endurance, commitment and perseverance to the 
benef i t  of  the school  and the educat ion sector in general  (e.g. 
start ing and sustaining a school /centre/community project) ;

•	 Facing and overcoming chal lenges in and outside the school , 
and

•	 Having tangible proof of  h igh performance and achievement 
in teaching and how this affected other people’s l ives.

Encouraging learners to expect the best from themselves 
in the face of negative socio-economic condit ions

•	 Promoting learners’ sel f -esteem, encouraging act ive 
part ic ipat ion in school  and community act iv i t ies,  and 
mot ivat ing learners to excel ;

•	 Making effor ts to retain learners f rom di fferent backgrounds 
in the school /centre;

•	 Using knowledge and ski l ls  to ident i fy learners’ strengths and 
weaknesses and prov id ing appropr iate intervent ions,  and
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•	 Taking sustainable in i t iat ives to support  learner interests and 
needs.

Earning the respect of learners and colleagues

•	 Showing appropr iate human relat ion ski l ls  in communicat ing 
wi th the school  community;

•	 Receiving and responding to construct ive feedback from 
learners,  col leagues and parents,  and

•	 Consistent ly showing leadership by deal ing wi th issues of 
d iversi ty,  personal  at t i tudes and the bel iefs of  others wi th 
tact ,  considerat ion,  sensi t iv i ty and understanding.

Demonstrating posit ive and clear leadership (not l imited 
to school management teams) in directing and guiding 
the school/centre/community

•	 Sett ing at ta inable goals and expectat ions for  the school /
centre/community (strategic leadership);

•	 Delegat ing tasks appropr iately to col leagues for the purpose 
of  capaci ty bui ld ing,  but st i l l  accept ing accountabi l i ty ;

•	 Providing staff  induct ion,  mentor ing and coaching to 
encourage educators to do more than is required, wi th 
enthusiasm;

•	 Managing change innovat ively and minimising unnecessary 
uncertainty,  and

•	 Responding posi t ively to social  cohesion issues.

Eligibility

The team or nominee must:

•	 Be a serving educator in a publ ic school  registered with the 
Department of  Educat ion in South Afr ica;
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•	 Be employed by the Department of  Educat ion or a School 
Governing Body;

•	 Have been working for at  least  two years in any of  the above 
inst i tut ions in South Afr ica wi thout a break of  service (except 
for  the Li fet ime Achievement Award, a minimum of 30 years 
wi thout a break of  service in a publ ic school /centre in South 
Afr ica is an el ig ib i l i ty) ;

•	 Be registered with SACE;

•	 Those who have previously won the Nat ional  Teaching 
Awards at  provincial  and nat ional  level  wi l l  only be el ig ib le 
for  nominat ion af ter  f ive years f rom the year of  receipt  of  the 
award, and

•	 School Pr incipals and Deputy Pr incipals are the only 
candidates el ig ib le for  nominat ion  in the leadership 
categor ies. 

Rules Pertaining To The National Teaching Awards

Each school/centre shall  receive booklets,  which contain 
the fol lowing:

General  Informat ion

Rules Pertaining to the Nat ional  Teaching Awards 2012 

2012 NTA - Nominat ion Form (Form 1)

2012 NTA - Team/Self  Portrai t  Form (Form 2) 

2012 NTA - School  Mot ivat ion Form (Form 3)

How to nominate

•	 The pr incipal /chairperson of  nominat ion team must organise a 
nominat ion meet ing that would include the School  Governing 
Body (SGB) to discuss the nominat ion process;
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•	 The staff  and the SGB members of  the school  must study the 
cr i ter ia requirements of  each Category and draw up at t r ibutes 
or qual i t ies that  would match their  nominees with a part icular 
given cr i ter ia;

•	 Once sui table teachers/ teams have been nominated, their 
names must be f i l led in on the Nominat ion Forms provided, 
and

•	 Distr ict /Regional  Off ic ia ls may also nominate in consul tat ion 
wi th the school . 

Who should sign the forms:

•	 I f  a pr incipal  of  a school  or  a School  Management Team is 
a nominee, then the School  Governing Body and the School 
Nominat ion Team must agree on a person who wi l l  s ign on 
behal f  of  the pr incipal  and mot ivate why such a person was 
chosen to s ign.

•	 Even in the case where the Distr ict /Regional  Off ic ia l 
nominates,  i t  is  st i l l  necessary for  the Pr incipal  to s ign the 
forms.

Please note:

•	 A separate form must be used for each  category.  A school 
is  provided with enough booklets and must use the at tached 
forms for the categor ies entered in;

•	 The category for  each nominee must be clear ly marked;

•	 The school  must ensure that the Nominat ion Forms, Sel f /
Team Portrai t  Forms and the School  Mot ivat ion Forms are 
c lear ly completed. These forms must be sent to the Distr ict 
Off ice by the date  determined by the Province, and

•	 You are f ree to make photocopies of  the Nominat ion Form or 
access forms via the websi te of  the Department of  Educat ion: 
www.educat ion.gov.za  and the Thutong Portal :  www.thutong.
org.za.  
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Disqualification

Please note the disqual i fy ing cr i ter ia in th is regard,  fa i lure to 
adhere wi l l  resul t  in the nominee(s) being disqual i f ied

•	 Incomplete forms; 

•	 Nominees signing their  own nominat ion form;

•	 Correct ions or al terat ions on forms 1 and 3;

•	 Forms not received on t ime as determined by the Province;

•	 No copy of  cert i f ied SACE cert i f icate;

•	 No copy of  cert i f ied ID document;

•	 Nominees are l imi ted to one category at  a t ime. Enter ing for 
more than one category wi l l  lead to disqual i f icat ion ;

•	 No school  stamp on the Nominat ion Form (Form 1) and 
School  Mot ivat ion Form (Form 3),  and  

•	 False informat ion.

Guidelines for National Teaching Awards Exhibition Poster 
Design  

Part ic ipants in the Nat ional  Teaching Awards are requested to 
compi le a poster of  their  work.  This poster wi l l  be displayed 
at  an exhibi t ion that wi l l  precede the gala dinner ear ly in the 
fo l lowing year.

•	 Please use a one by one m2 (1 m2) poster as summary of 
the portfol io of evidence;

•	 Please use a background size not exceeding 1 square metre 
to present your work.  A black background is preferable, 
but  i f  b lack is not avai lable any other colour is acceptable. 
Mount ing of  the mater ia l  for  presentat ion wi l l  be done by the 
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organizers of  the exhibi t ion;

•	 N.B:  Please at tach the fol lowing informat ion on the poster 
(please do not glue i t  to the f ront of  your poster) :

-	 Your name;

-	 The name of your school ;

-	 The locat ion of  your school  in terms of  v i l lage/town/ci ty/
province;

-	 The grade/s you are teaching/your posi t ion;

-	 The category that  you have been part ic ipat ing in as a 
f inal ist  in the Nat ional  Teaching Awards, and

-	 A thought (150 words) on what the Nat ional  Teaching 
Awards means to you as an educator.

•	 The poster could include the fol lowing elements:

-	 Writ ten explanat ions of  the special  project / teaching that 
you think earned you your nominat ion;

-	 The background to the project  or  innovat ive methodology;

-	 How is th is introduced in your c lassroom/school /centre;

-	 The outcomes (successes/chal lenges),  and

-	 Photographs/ i l lustrat ions/art  work.

Portfol io

•	 Adjudicators reserve the r ight  to request for  a port fo l io of 
each nominee, and

•	 Port fo l io compi lat ion is a SACE requirement for  every 
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educator. 

Additional categories

Nomination processes for the fol lowing addit ional awards 
wil l  be forwarded as separate documents.

•	 Kader Asmal Excel lence Award: lead by the off ice of  the 
Minister,  and

•	 Via Afr ika People’s Choice Award: in col laborat ion wi th Via 
Afr ika Publ ishers. 
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