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Assessment Task 

a) Pair discussion, applying goal-setting to a problem (Pair activity)

There are several steps that you need to follow when setting goals.

· State each goal as a positive statement.

· Be precise – set a precise goal, putting in dates and times so that you can measure achievement. If you do this, you will know when you have achieved the goal and can take satisfaction from having achieved it.

· Set priorities – when you have several goals, give each a priority. This helps you to avoid feeling overwhelmed by too many goals and helps you to direct your attention to the most important ones.

· Write goals down.

Work in pairs and decide on a problem. Once you have decided what the problem is, apply the steps above to it.

b) Written report on goal-setting (Individual activity)

Write a report on your goal-setting. First make a concept map of the goal-setting process and then explain how you decided to set your goals. You will do this activity on your own.  Use the following format to structure your report.

Report writing format

Your report should contain the headings below in bold (if typed) and underlined (if handwritten). The section between the ‘Introduction’ and ‘Conclusion’ forms the main body of your report. 

Title

Goal-setting

Summary

Summarise the main points, main conclusions and recommendations. Keep your summary short. (Although your summary appears below the title, you should write it last.)

Introduction

State the problem you are investigating, for example: ‘Why is it necessary to set goals?’ State the purpose of your report. 

Problem and theory

Explain the problem you are investigating. Explain any theory that applies to the problem. (E.g.: Goal-setting helps you to prioritise what is really important.) Define your key concept, e.g. ‘prioritise’.

Method and results

Explain the method(s) you are using to obtain your result. State what your results are. Include any tables, diagrams and graphs you may be using to record your results. 

Discussion

Assess your results. (E.g.: State whether you were able to draw up your goal-setting concept map and whether you were able to set attainable goals.)

Conclusion

Summarise your results. Explain how using a concept map helped you decide on your goals and  what goals you set for yourself. Make recommendations about how goal-setting can help people, young and old, to organise their goals.

Your teacher will assess your participation in the pair discussion, as well as your written report, using this rubric.

	Criteria
	Level 4 – 5 marks per criterion
	Level 3 – 4 marks per criterion
	Level 2 – 3 marks per criterion
	Level 1 – 1 to 2 marks per criterion

	Goal-setting

5 marks
	Learner understands goal-setting and is able to apply it to solve problems. Can prioritise goals.
	Adequate understanding of goal-setting and of prioritisation.
	Some understanding of goal-setting and prioritisation.
	Does not fully understand goal-setting and prioritisation.

	Concept map

5 marks
	Understands how to draw a concept map. Linked all concepts well.
	Concept map adequately drawn. Some concepts linked.
	Some understanding of how to draw a concept map and link concepts.
	Does not fully understand how to draw a concept map.

	Report-writing

5 marks
	Report of goal-setting very well written.
	Report of goal-setting adequately written.
	Some understanding of report-writing.
	Report written haphazardly.

	Value and attitudes

5 marks
	Fully understands the value of setting goals.
	Adequate understanding of the value of setting goals.
	Does not fully understand the value of setting goals.
	Little or no understanding of the value of setting goals.


Suggested Solutions

	Question number
	Possible marks
	Solution

	1
	20
	Use the rubric in the Appendix of Assessment Tools to assess the learners’ interaction in the pair work and the learners’ individual reports.


Appendix of Assessment Tools 

Rubric to assess a) informal oral and b) written presentation

	Criteria
	Level 4 – 5 marks per criterion
	Level 3 – 4 marks per criterion
	Level 2 – 3 marks per criterion
	Level 1 – 1 to 2 marks per criterion

	Goal-setting

5 marks
	Learner understands goal-setting and is able to apply it to solve problems. Can prioritise goals.
	Adequate understanding of goal-setting and of prioritisation.
	Some understanding of goal-setting and prioritisation.
	Does not fully understand goal-setting and prioritisation.

	Concept map

5 marks
	Understands how to draw a concept map. Linked all concepts well.
	Concept map adequately drawn. Some concepts linked.
	Some understanding of how to draw a concept map and link concepts.
	Does not fully understand how to draw a concept map.

	Report-writing

5 marks
	Report of goal-setting very well written.
	Report of goal-setting adequately written.
	Some understanding of report-writing.
	Report written haphazardly.

	Value and attitudes

5 marks
	Fully understands the value of setting goals.
	Adequate understanding of the value of setting goals.
	Does not fully understand the value of setting goals.
	Little or no understanding of the value of setting goals.


