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Learning Outcome 3:  Technology, Society and the Environment
The learner will be able to demonstrate an understanding of the interrelationships between science, technology, society and the environment.
Assessment Standards
We know this when the learner

3 Bias in Technology
3.1  Produces evidence that details opinions, backed up by factual evidence, about the effect of technological solutions on human rights issues (e.g. age, disability).
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Assessment Task 

Bias in advertising

The following three advertisements appeared in a local newspaper.

	Receptionist – Are you young and attractive and enjoy working with people?   Experience not necessary.  

Tel 11111 to arrange an interview.

	Sales manager required for a busy retailing store.  This is an affirmative action position.  No chancers please.  Tel 22222

	To Let: Garden cottage.  Suit single white male of sober habits.    Tel 33333


1.1
In each case, state what bias is being shown here. 




[5 marks]
1.2
Make an argument to show why the advertiser might be justified in showing some bias. 
[5 x 3=15 marks]
[20 marks] 

Suggested Solutions 

	Question number
	Possible marks
	Answers

	1
	5 marks

15 marks

[5 x 3 marks]
	1.1

· Bias – appearance; age

· Cultural bias

· Cultural and gender bias    

1.2

· Whereas appearance and age should not be a factor, in a front office in might be understood to create a particular vibe.  It is worrying, however, that this is more important than experience. 

· People should be judged on merit and not on skin colour – equal opportunities irrespective of skin colour.  However, if it was a company dealing with largely black trade, it would be understandable.

· Culture group and sex should be irrelevant, but sober person is acceptable.


[20 marks]
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