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Assessment Task
The Basic Conditions of Employment Act (Individual activity) (LO3 AS7)

Read up on the BCEA (the Basic Conditions of Employment Act) and answer the questions that follow. You can get access to a copy of the act on the website: http://www.labourguide.co.za/bcea. 
a) Who is covered by the BCEA? Who is not covered?




[5 marks]

b) How many hours per day are considered ordinary working hours?


[2 marks]

c) What is the maximum number of hours a worker may work per day?


[1 mark]

d) What must an employee be informed of if he or she works after 23:00 and before 06:00 the next day?











[2 marks]

e) May an employer pay employees rather than allowing them to take leave?

[1 mark]

f) What information of an employee must be kept on record by an employer? 

[5 marks]

g) Under which two circumstances may an employer make deductions from the employee’s salary?











[2 marks]

h) Name two of the offences in the general clause (no. 11) of the Act.


[2 marks]

[Total: 20 marks]
Suggested Solutions (LO3 AS7)

	Question number
	Possible marks
	Solution



	1
	20
	a) All workers, except members of the National Defence Force (SANDF), National Intelligence Agency (NIS) and SA Secret Service (SSS); unpaid volunteers working for a charitable organisation; workers who work for an employer for less than 24 hours a month; and workers on vessels at sea where the Merchant Shipping Act of 1951 applies. 






 [5 marks]

b) Nine hours if the worker works five days or less; eight hours if the workers works more than five days a week.


 [2 marks]

c) 12 hours.





             [1 marks]
d) Any health and safety hazards, and that he or she has the right to undergo a medical examination.



 [2 marks]

e) No.







 [1 mark]

f) The employee’s name and occupation; the time worked; the remuneration paid; the date of birth if under 18 years of age; any other prescribed information.


 
 
 [5 marks]

g) When the employee agrees to the deduction of a specific debt in writing and when the deduction is made in terms of a collective agreement, law, court order or arbitration award.

 [2 marks]

h) It is an offence to:

· obstruct or attempt to influence improperly a person who is performing a function in terms of the Act
· obtain or attempt to obtain any prescribed document by means of fraud or false pretences, or by presenting or submitting a false or forged document
· pretend to be a labour inspector or any other person performing a function in terms of the Act
· refuse or fail to answer fully any lawful question put by a labour inspector or any other person performing a function in terms of the Act
· refuse or fail to comply with any lawful request of, or lawful order by, a labour inspector or any other person performing a function in terms of the Act
· hinder or obstruct a labour inspector or any other person performing a function in terms of the Act (any two)
 [2 marks]






























