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Assessment Task
Remuneration for different jobs (Individual activity) (LO3 AS7)

Read the information below and answer the questions that follow:

	Job available
	Qualifications
	Working hours
	Remuneration

	Waiter/waitress
	None
	8 to 12 hour shifts
	R2 400 per month plus tips

	Domestic worker
	None 
	8 hours
	R2 400 per month

	Office clerk (starting out) 
	Grade 12
	8 hours
	R7 600 per month

	Office clerk (with experience) 
	Grade 12 with experience)
	8 hours
	R11 000 per month

	Engineer
	Relevant engineering degree
	8 hours plus overtime
	R46 000 per month


a) Who has the best qualification?







[1 mark]

b) What does remuneration mean?







[1 mark]

c) Who is best remunerated?








[1 mark]

d) Why does the engineer get a better salary than the domestic worker?


[1 mark]

e) Does this mean the engineer is better at his or her job than the domestic worker at his or her job?











[1 mark]

f) Why does the office clerk with experience get better remunerated than the office clerk that is starting out at his or her job?








[1 mark]

g) What conclusion can you draw about qualifications and remuneration from this table? 
[1 mark]

h) How do the working hours of the different jobs compare?



[1 mark]

i) Would you say that getting a qualification is better than not getting one?


[1 mark]

j) Can we all become engineers and get large salaries?




[1 mark]












[Total: 10 marks]

Suggested Solutions (LO3 AS7)

	Question number
	Possible marks
	Solution


	1
	10
	a) The engineer.




           [1 mark]

b) Remuneration is the compensation a worker of employee receives in wages or salary plus benefits for the work he or she performs for his or her employer.




 
           [1 mark]

c) The engineer.




           [1 mark]

d) The engineer spent time and money on getting an education. The engineer has a job that carries more responsibility than a domestic worker’s job. 




                        [1 mark]

e) No.







 [1 mark]

f) The office clerk who has experience will understand his or her job better and will be better at doing his or her job. The person with experience gets a higher salary because they get rewarded for the experience they have gained. 

 
                                                [1 mark]

g) The better your qualifications the better the salary you will be able to demand.


 

 

  [1 mark]

h) The working hours are more or less the same, with the waiter working slightly longer shifts and the engineer also working overtime. [1 mark]

i) Getting a qualification is always better.


   [1 mark]

j) No, we don’t all have the abilities, talents or interest to become engineers. There are other jobs that also need to be done that might suit people better. 



 

                      [1 mark]




















































