Educator and Tagging Information

	Learning Area:

Economic and Management Sciences

	Resource Name:  

Economic and Management Sciences

	Assessment Exemplar Number:

8.21

	Item/s:

1

	Phase: 

Senior Phase 

	Grade:

8

	Tags:

Table, brainstorm, rights and responsibilities of trade unions, Formative Assessment

	Assessment Type:

Formative 

	Assessment Form/s:

Table 

	Copyright for included material:

N/A

	Duration:
25 minutes

	Learning Outcome(s) and Assessment Standard(s): 

Learning Outcome 1: The Economic Cycle

The learner will be able to demonstrate knowledge and understanding of the economic cycle within the context of ‘the economic problem’.

Assessment Standards

We know this when the learner

1.4: Discusses the roles, rights and responsibilities of trade unions.
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Assessment Task  

The rights and responsibilities of trade unions (Group activity) (LO1 AS4)

Brainstorm the rights and responsibilities of trade unions. Copy the table below in your workbook and write down five rights and five responsibilities. An example has been completed to assist you. 
          





                                                       [10 marks]

	Rights of trade unions 
	Responsibilities of trade unions

	Access to workers in the workplace
	Collective bargaining on behalf of employees

	
	

	
	

	
	

	
	

	
	


Suggested Solutions (LO1 AS4)

	Question number
	Possible marks
	Solution


	1
	10
	Rights of trade unions 

Responsibilities of trade unions

Example: Access to workers in the workplace

Example: Collective bargaining on behalf of employees
Holding union meetings in the workplace

Resolve disputes between employee and employer
Stop-order facilities against employees’ salaries to cover dues

Taking industrial action when demands are not met
Receiving membership dues from those who belong to the union

Representation of employees during negotiations
To elect shop stewards if more than 50% of workers in a workplace belong to the union

Educating employees with regard to their rights

To have access to information that is relevant for meetings and negotiations

To take legal action when necessary













