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INTRODUCTION

In 1988 the University of Cape Town (UCT) established a Disability Unit to serve the needs of disabled students and members of staff on the campus. The Unit has sought from the beginning to promote the equal participation of people with disabilities in all spheres of university life.

DISABILITY SERVICE

In 2005 the Disability Unit was renamed the Department of Student Affairs Disability Service. 

The Service has its offices in the Steve Biko Students’ Union, close to the library and also conveniently just one floor above the food court!. 

The challenges facing students with disabilities can broadly be divided into three categories: 

* Physical access problems as a result of the built environment 

* Access to information as a result of sensory impairment

* Problems related to chronic illness, learning and psychological disabilities.

We do our best to provide support for students in all these areas, and we are involved in an ongoing process of acquiring knowledge and understanding both of particular needs and the ways of meeting those needs.

This booklet contains a summary of the services we provide to students living with disabilities.

1. PHYSICAL ACCESS TO UCT CAMPUSES

The University of Cape Town is considered by many as one of the most beautifully situated campuses in the world, nestling as it does on the slopes of Table Mountain, a fact that the built environment must necessarily reflect – level changes, flights of stairs are an inescapable fact. Many of its buildings date from the 1920s and 1930s, predating by many decades the changes in the social climate that would acknowledge and address the right of access to education by persons with disabilities.

This situation is further complicated by the fact that in addition to the Groote Schuur Campus, UCT has three smaller campuses: the Medical School in Observatory, the Hiddingh Campus in the Gardens, and the Breakwater Campus at the Waterfront. As a result access issues of various kinds present a major challenge to the University community.

In the first place therefore the Disability Service strives to ensure that any new building work undertaken by the University meets with internationally agreed standards of universal design principles.

But this does not solve the enormous problems posed by the existing built environment. Consequently an important part of our work consists in identifying problem areas on UCT campuses for individuals with mobility impairments and finding solutions to them.  This entails lobbying for and facilitating on an ongoing basis the upgrading of existing buildings in terms of building ramps, installing lifts, widening doorways, modifying cloakrooms. 

In the mean time, we have developed a map indicating accessible routes on campus to address the access challenges that the University environment currently poses.

Other accommodations we offer include:

· Scribes  or voice activated software for tests and examinations in the case of students with impaired upper limb function. 

· Designated parking close to the main department in which the student is registered

· Arranging where necessary reassigning of classrooms and lecture theatres as well as alternative exam venues. 
· Transport by means of a fully accessible bus between residences and lecture venues.

· Wheelchair accessible residential accommodation.

2. 
ACCESS TO INFORMATION

2.1 
Students with visual impairment

For visually impaired and blind students, the most important facility is our Text Conversion and Assistive Technology Service.  We provide access to study material for visually impaired students in their preferred medium, be it large print, Braille, etext or audio format. We have a computer laboratory equipped with computers with Jaws, email and internet access. Printing, Braille embossing and text scanning facilities are also available. For partially sighted students we have screen enhancing software (Zoom Text), a Merlin Desktop Reader and text enlarging facilities. Examination and test papers are put into the student's preferred medium. Tests and exams are written on computers with screen-reading software. Students are able, if their computer skills are not sufficiently developed, to write their examinations in braille, which will then be transcribed, but we urge students to become computer literate as soon as possible. If necessary we provide training in this regard.

Other services to visually impaired students include:

· Orientation and mobility training  

· Loan of electronic note takers 

· Assistance with library and internet searches

· Assistance with study-related administrative tasks, such as filling in application forms.

· Extra tuition in specific academic skills which the student requires and which may not have been addressed in school curriculum

2.2 
Support for students with hearing impairments

The Disability Service has made progress in ensuring that sign interpreters will be available if the need arises. We are currently assessing the needs of students with various hearing needs. We have undertaken to provide students who would benefit from it, with Multi-Frequency FM transmission systems, including hearing aids to such students if they cannot afford them.  We will make provision for note taking assistants and one-on-one tuition will be available, in cases where the student’s particular disability impacted negatively on accessing study material.

3. 
LEARNING, PSYCHOLOGICAL AND PSYCHIATRIC DISABILITIES

The DS also strives to meet communication and information needs of students with disabilities other than sensory ones. We are increasingly responding to requests for support from students with various “invisible” disabilities. These include various forms of learning disabilities, chronic illness as well as psychological and psychiatric disabilities.

We are researching various software packages which assist students with dyslexia. We also offer the following services:

· Extra time, 

An on-site educational psychologist to facilitate assessments to ascertain whether students qualify for extra time during class tests and exams and counsel on  study methods;

· Suitably modified test and exam writing venue,  

· Use of computers, scribes and face-to-face reading for students with comprehension and expressive difficulties.

· Extra tuition in problem subject areas. 

We also work closely with clinical psychologists and medical practitioners in the Student Wellness Service, to which students with disabilities have ready access. We strive to ensure that students are fully integrated into all student activities.  

Over and above these standard services, we address individual needs for support as they arise. We try to ensure that every student who has a disability has what she/he needs to optimize their university experience. 

4. 
TEACHING METHODS SUPPORT FOR STUDENTS WITH DISABILITIES.

We consult, on an ongoing basis with teaching staff, giving advice and guidance in cases where teaching and assessment practices can be constructively adapted to meet the challenges of students with particular disabilities taking care that such adaptations never compromise the integrity of outcomes and achievements.

5. 
STUDENT RECRUITMENT

The University of Cape Town has embraced the principle that disability should be actively addressed as part of the student equity initiatives. To this end we are working with student recruitment structures to ensure that students with disabilities are afforded every opportunity to study at UCT. We regularly visit schools to talk to learners with disabilities about what UCT can offer. We would welcome invitations by schools or individuals who need us to visit and share information with them. We strongly urge prospective applicants to UCT to contact us at the time they apply to study, so we can be aware of them and assist them through the application process, and also if necessary, motivate for their admission in cases where they have potential but have not quite met the University’s minimum entrance requirements for a particular course or degree.
6. 
THE RESOURCE CENTRE

Over the years the DS has built up a considerable resource for research into various disabilities AND DISABILITY-RELATED FIELDS. It is available to UCT staff and students, but also to persons outside the university wishing to do research in this field.

7. 
UCT COMMUNITY EDUCATION / AWARENESS PROJECT.

The Disability Service has produced a series of posters, demonstrating some roles people with disabilities play in tertiary education communities, and in our society as a whole. We involve ourselves wherever possible in workshops and publicity campaigns within the UCT community, We believe that this work impacts directly on the quality of life of people with disabilities across the country as we target many of the people who will one day be the professionals and decision-makers, shaping society.

8. 
OUTREACH PROJECT 

The Disability Service visits schools and other community structures as and when it can. Publications outlining what UCT can offer students with disabilities are being prepared for distribution to relevant organisations.

9. UNIVERSITY WIDE POLICY ON DISABILITY

A comprehensive policy governing all aspects of University life of students, staff and visitors with disabilities is in an advanced   stage of being drafted. It covers aspects such as access to employment, Education, information, venues and facilities, social and cultural activities, and much more. 

CENTRAL UNIVERSITY OF TECHNOLOGY FREE STATE

Jackie Bosch

Coordinator students with special needs

jbosch@cut.ac.za
The Central University of Technology, Free State (CUT) is very much aware of the plight of these students and is doing its utmost to accommodate them.

We have established a disability unit at the CUT that is responsible for students with disabilities. This unit is run via the Centre for Counselling and Social Services. 

We have a specific venue with all the necessary equipment for the exclusive use by blind / partially sighted students. This includes a Computer fitted with the Jaws programme, a scanner and Braille printer.

The campus is reasonably accessible to students with physical disability. Special parking areas are also designated for these students.

Boarding and lodging for physically disabled students is available.

The CUT and the University of the Free State have a working agreement for disabled students.

It is important to keep in mind that the onus still lies with the disabled student to ensure that his/her course is indeed accessible to them due to the specific nature of the course.

UNIVERSITY OF JOHANNESBURG

[image: image1.jpg]5% education

@

Department:
Education
REPUBLIC OF SOUTH AFRICA

O,




 



Report: 

Students with Disabilities – 



1. Personnel

Dr Anlia Pretorius


Interim Coordinator

Tel: (011) 489-2168

Email: anliap@uj.ac.za

Ms Corné Engelbrecht

Administrative Assistant

Tel: (011) 489-3745

Email: cornee@uj.ac.za

Mr James Madihlaba


Student Assistant

2. Mission

The University strives – in a non-discriminatory manner – to create equal opportunities for staff members and students with disabilities. In an effort to create equal opportunities for staff members and students with disabilities, and insofar as it is practically and financially viable and appropriate, the University strives to comply with the spirit and content of the Code of Good Practice on the Employment of People with Disabilities (issued in terms of section 54(1) (a) of the Employment Equity Act of 1998 and published in Government Gazette no 23718 of 19 August 2002).

3. Goals and objectives

· Disability awareness on campus by means of public awareness days/publications and media 
· Correcting misconceptions and counteracting any fallacious beliefs regarding people with disabilities 
· Accessible working and study facilities 
· Sports activities 
· With regard to physical geography, continuous evaluation to make all areas accessible and reachable for people with disabilities 
· Constant and regular contact with professional institutions regarding various forms of disabilities to keep abreast of new products, services, research etc. 
· Keeping abreast of legislation and amendments  
· Finding practical solutions where possible 
· Orientating students with disabilities and familiarizing them with the campus

· Bringing the need of each student with a disability to the attention of departmental heads, lecturers and/or residence committees 
· If necessary, incorporating the student with one or more of the support programmes offered by the UJ.

4. Services

· Students are orientated with regard to the campus before the start of the academic year.  The designated person at the Student Services Bureau then serves as a liaison between the student, lecturers, Protection Services as well as other relevant people and support services on campus

· Registration:  Preference to Office: People with Disabilities during registration, which helped to expedite this time-consuming process

· Career counselling for current and future students

· Contact with faculties and lecturers.  Letters to deans and lecturers about the special needs of relevant students

· Sensitivity training - UJ staff Skills Development Programme to university staff members
· Open day to introduce and make people aware of the Office: People with Disabilities

· Induction programme (making new UJ staff members aware of the services offered by the Office: People with Disabilities (4 times a year)

· Awareness:

· Peer helper training

· SABC 1, Education: Take 5 (broadcast a number of times). Office: People with Disabilities at UJ.

· PE Tshwane Radio interview

· Distribution of informal posters and brochures

· Converting of study material/text books etc into an alternative format (Braille, enlarge, audio recording).

· Arrangement of test and exam papers and dates that students write in our office’s

5. Facilities and Computer Software

· Facilities: Accessible facilities and campus environment for people with physical disabilities (Including parking)

· Wheel chair adjusted residence rooms and lecturing halls 
· Computers and software:
· 15 computers for use of students with disabilities 
· 15 Dual software for visually impaired students 
· 3 Jaws Assistive technology programs for visually impaired 
· Headphones
· A scanner that scans and enlarges study material and books enabling the material to be captured on the computer

· Braille services:  A low-volume Braille printer to convert examination papers and study guides into Braille

· Enlargement of study material 
· Audio recordings – digital recorders available for students

· Separate exam writing facilities 
6. Expansion of services offered

· Staff with disabilities employed at the UJ are now included in the working operations Office People with Disabilities.  Names were requested from HR and letters were sent to each individual to enable the unit to establish a database. One staff member on each of the five campuses of the UJ is to be responsible for the provision of support primarily to students with disabilities, but also to staff and others with disabilities. 
7. Statistics 

There are currently 199 students with disabilities registered at the UJ Office: People with Disabilities. The disabilities include visual-,hearing-,physical-, learning-, psychological-, chronic impairments and Asperger Syndrome.

RHODES UNIVERSITY

STUDENT DISABILITY POLICY

Buyi Mzamane

Assistant: Academic Planning & Quality Assurance

Rhodes University

Grahamstown

tel: 046 603 8060

fax: 046 622 8444

b.mzamane@ru.ac.za
	1.   POLICY PARTICULARS

DATE OF APPROVAL BY RELEVANT COMMITTEE STRUCTURE:

Equity Committee on : July 2005

Student Services Council: August 2005 

Institutional Forum on ………………. 
DATE OF APPROVAL BY SENATE: 18 August 2005

DATE OF APPROVAL BY COUNCIL: 15 December 2005

COMMENCEMENT DATE: January 2006 
 

REVISION HISTORY: July 2005

REVIEW DATE:          To be reviewed at the end of 2006 and thereafter, every 3 years

POLICY LEVEL:         All students

RESPONSIBILITY:

· IMPLEMENTATION & MONITORING: Students Services Council, Academic Development Centre, Psychology Clinic, Counselling Center, Estates Division, Dean of Students Division, Human Resources, Registrar’s Division, Heads of Departments

· REVIEW AND REVISION: Equity Committee but any of the above structures may recommend changes

REPORTING STRUCTURE: 

Director (Estates)  ( Vice Principal ( Vice-Chancellor

Academic Development Centre -> Vice Principal ( Vice-Chancellor

Heads of Departments  ( Deans ( Vice-Chancellor

Registrar ( Vice-Chancellor 


2.  
POLICY STATEMENT

2.1 POLICY DECLARATION:

Rhodes University is committed to the promotion of equal opportunity for all persons. It therefore supports the right of people with impairments to be involved in higher education both as employees and students. This policy specifically deals with issues of students. There is a separate policy to deal with staff issues.

Following what is commonly termed the Social Model of Disability (Ref www.nationmaster.com/encyclopedia), Rhodes University acknowledges that physical impairment does not constitute a disability in itself and that people with impairments only become disabled when education, work and leisure opportunities are denied to them on the basis of their impairment. 

Accordingly, the criteria used by Rhodes University to screen and admit students (on the basis of academic ability and suitability for course/degree) shall apply equally to impaired students.  However, 

2.1.1 In cases of mental impairment, the University retains the right to request a formal assessment of the impairment  

2.1.2 In the case of impairments which arise after a student has registered, the University may require an evaluation of the student’s ability to continue studying

2.1.3 Since graduates are expected to be capable of working under pressure and within time constraints, approved requests for extra time during examinations will be recorded on the academic transcript.

Support systems provided by Rhodes University to enhance the academic and social lives of students with impairments will be limited only by their affordability. Rhodes University anticipates that there may be particular cases where the student may be expected to provide his/her own support systems.

2.2 POLICY OBJECTIVES:

To ensure that:

2.2.1 Positive and unprejudiced attitudes towards people with impairments are fostered and encouraged

2.2.2 In as far as resources reasonably permit, the needs of people with impairments are met in a way which will allow them to maximize potential professionally, academically and socially

2.2.3 Individuals are provided with a choice as to whom they will disclose their impairment, except where this is required by law. 

2.3 DEFINITIONS:

Please note that these definitions follow the Social Model of Disability. 

Impairment: 
Refers to the limitation in a person’s physical, mental (including psychological) or sensory functioning. 
Disability: 
Refers to the loss or limitation of opportunities that prevents people who have impairments from taking part in the normal life of the community on an equal level with others due to physical or social barriers. 

3.
POLICY IMPLEMENTATION

3.1 The actions AND processES by which the OBJECTIVES OF THE POLICY WILL BE ACHIEVED:

Applications of students with impairments will be forwarded to the Career Centre. Because of the need to liaise with academic departments and other University divisions, late applications will not normally be accepted from physically impaired students.  

3.1.1
The Career Centre will:

3.1.1.1
Advise and counsel the prospective student on possible courses of study which are available to her/him
3.1.1.2 Liaise with academic departments and support services such as the Library to ensure that, in as far as reasonable resources admit, access to learning is provided
3.1.1.3 Liaise with the Estates Division to ensure that, in as far as reasonable resources admit, suitable adaptations are made to learning, residential, sport and leisure facilities in order to accommodate the physically impaired person. 
3.1.1.4 Advise Dean of Students and Hall and House Wardens on physically impaired students’ needs.
Once an offer of a place has been made to a student with an impairment:
3.1.2
The Academic Development Centre will:

3.1.2.1
Provide support to academic staff that teach and assess physically impaired students.

3.1.3
The Counselling Center will:-

3.1.3.1
Liaise with the Sanatorium Sisters.
3.1.3.2
Liaise with academic departments.
3.1.3.3
Liaise with the Dean of Students and the Hall and House Wardens.

3.1.3.4
Offer socio-emotional counselling services to students.

3.1.4 
The Heads of Academic Departments will, where feasible

3.1.4.1
Meet requests to accommodate physically impaired students. This would involve arranging alternative teaching venues as well as considering how teaching and assessment might best be modified. 

3.1.4.2 Liaise with the Examinations Officer regarding any special provision for assessment which might be required.

3.1.4.3 Sensitise staff to the needs of individual students. 

3.1.5
The Estates Division will:

3.1.5.1
Modify physical access to and within buildings where possible and where funds permit.

3.1.5.2 Where possible, and within the limits of reasonable resources, making suitable adaptations to study, residential, sport and leisure facilities to accommodate physically impaired students. 

3.1.6
In additional to the above responsibilities, The Psychology Clinic can assist in the following functions:

3.1.6.1
Liaising with external assessors with regard to determining capacity for succeeding at University and/or degree of impairment related to psychological disability.

3.1.6.2
Offer socio-emotional counselling and therapy to students.

3.1.6.3
Offer an assessment service to students regarding educational needs (e.g. extra time applications, learning disabilities, etc) and clinical/emotional assessment (e.g. major depressive episodes, etc)

3.1.7
The Dean of Students Division will:-

3.1.7.1 On a regular basis report on how the needs of impaired students are being catered for.

3.1.7.2 Serve as the place where students may seek help if their unique needs are not addressed or where staff may report if student’s needs are not being addresses. 

3.2
Review procedure:

The Dean of Students is regarded as the guardian of this policy and will be responsible for assessing adherence to the policy, identifying any problems with the current policy and procedures and therefore the identification of any changes that need to be made to the policy. In addition, other staff who serve on the various structures e.g. Examination Committee (extra time) Equity Committee and Student Services Council can also raise issues of concern. 

Appendix 1:

Examples of reasonable accommodation include: 
Adapting existing facilities to make them accessible

1. Adapting existing equipment or acquiring new equipment including computer hardware and software

2. Re-organising work areas e.g. in residential areas

3. Changing lecture and assessment materials and systems

4. Restructuring jobs so that non-essential functions are reassigned

5. Adjusting time for examinations, tests and assignments

6. Providing readers, sign language interpreters and

7. Providing specialised supervision, training and support.

UNIVERSITY OF SOUTH AFRICA (UNISA)

SERVICES FOR STUDENTS WITH DISABILITIES AT UNISA

Dr Siva Moodley

Director: Advocacy and Resource Centre 

Tel: (012) 4296981

E-mail: moodls@unisa.ac.za

INTRODUCTION 

For many students, studying through higher education presents several challenges, particularly if they have not been trained to think critically, to solve problems, to communicate effectively, or to work independently and discerningly. Additionally, the demands of studying through higher education, which may invariably be characterised by intensive and extensive reading, independent research, high expectations and ongoing deadlines, could be overwhelming and intimidating. However, these challenges are compounded for students with disabilities, who are increasingly studying through higher education institutions. Consequently, if these students are not assisted and supported timeously and creatively, the result would be predictable failure or early dropout. 

SERVICES FOR STUDENTS WITH DISABILITIES AT UNISA

Recognising the importance of identifying and accommodating the needs of students with disabilities, and in responding to the principle of access for success, UNISA, in implementing its Policy on Students with Disabilities, strives to provide a range of services, including the following: 

· Producing study material in alternative formats, including Braille, large print, electronic and audiotape; 

· Facilitating needs-based support in terms of assignments, examinations and the curriculum;

· Providing Sign Language services for Deaf students;

· Providing training to staff in the regions on accommodating the needs of students with disabilities; 

· Developing and implementing advocacy and awareness-raising programmes;

· Undertaking recruitment drives to encourage students with disabilities to study through UNISA

The department responsible for facilitating and coordinating services for students with disabilities at UNISA is the Advocacy and Resource Centre. With its skilled staff and in-house facilities, the Advocacy and Resource Centre strives to facilitate the access, participation and success of students with disabilities. However, as the provision of services for students with disabilities is the collective responsibility of various stakeholders, the Centre functions in close partnership with other departments at UNISA. 

UNIVERSITY OF SOUTH AFRICA (UNISA)

SERVICES FOR STUDENTS WITH DISABILITIES AT UNISA

Dr Siva Moodley

Director: Advocacy and Resource Centre 

Tel: (012) 4296981

E-mail: moodls@unisa.ac.za

Introduction 

For many students, studying through higher education presents several challenges, particularly if they have not been trained to think critically, to solve problems, to communicate effectively, or to work independently and discerningly. Additionally, the demands of studying through higher education, which may invariably be characterised by intensive and extensive reading, independent research, high expectations and ongoing deadlines, could be overwhelming and intimidating. However, these challenges are compounded for students with disabilities, who are increasingly studying through higher education institutions. Consequently, if these students are not assisted and supported timeously and creatively, the result would be predictable failure or early dropout. 

Services for students with disabilities at UNISA

Recognising the importance of identifying and accommodating the needs of students with disabilities, and in responding to the principle of access for success, UNISA, in implementing its Policy on Students with Disabilities, strives to provide a range of services, including the following: 

· Producing study material in alternative formats, including Braille, large print, electronic and audiotape; 

· Facilitating needs-based support in terms of assignments, examinations and the curriculum;

· Providing Sign Language services for Deaf students;

· Providing training to staff in the regions on accommodating the needs of students with disabilities; 

· Developing and implementing advocacy and awareness-raising programmes;

· Undertaking recruitment drives to encourage students with disabilities to study through UNISA

The department responsible for facilitating and coordinating services for students with disabilities at UNISA is the Advocacy and Resource Centre. With its skilled staff and in-house facilities, the Advocacy and Resource Centre strives to facilitate the access, participation and success of students with disabilities. However, as the provision of services for students with disabilities is the collective responsibility of various stakeholders, the Centre functions in close partnership with other departments at UNISA. 

TSHWANE UNIVERSITY OF TECHNOLOGY

TSHWANE UNIVERSITY OF TECHNOLOGY
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SERVICES FOR STUDENTS WITH DISABILITIES AT TSHWANE UNIVERSITY OF TECHNOLOGY, PRETORIA, SOUTH AFRICA

ELMARIE VAN HEERDEN

DIRECTOR: STUDENT DEVELOPMENT AND SUPPORT

vanheerdenms@tut.ac.za
+27 12 382-5073

The Tshwane University of Technology (TUT) is proud to report that we do indeed offer substantial accommodations to students with disability.

In the spirit of providing equal opportunity to all prospective students the Directorate for Student Development and Support has established a Programme for Students with Disability. 

The service has three main focus areas:

a) Facilitation:  All applications submitted (including foreign students) are directed to the disability officers who will facilitate discussions on the specific requirements of the prospective student.  This may entail a conference (tele-conference) with the student, the parents, other stakeholders and also the academics to be involved.  Specific aspects are cleared and a contract of accommodations entered into.  The contract stipulates the specific needs of the student, the specific provisions to be made by the student but also the specific provisions by the academics involved and the University in general.  This facilitation may also involve negotiation with the Residence management as they do provide special facilities to accommodate various disabilities.

b) Advocacy:  The unit involves itself in continuous liaison with planning services and management to ensure steady improvement of facilities for accessibility.

c) Support:  The unit further provides ongoing support to all registered students who declared a disability.  This includes professional counselling and regular monitoring of individual progress and performance.  To further support the students the Directorate has special computer facilities in the learning centres to assist hearing and visually impaired/disabled students with computer access, telematic-education, special assessment procedures, etc.  The Disability officer facilitates all special arrangements for examination with the Examination department.  

The positioning of the function within SDS ensures comprehensive support to these individuals.

In addition to the above activities we liaise with the SA Association for People with Disabilities, Council for the Blind, Sign Language Centre and special education schools and also network with other universities in our environment to give mutual support in terms of expensive infrastructure needs.  
The University has a policy and procedure documents to regulate all practices with students with disability.

Attached to this report please find the following documents:

· TUT-Policy on Students with Disability (Section A)

· Example of the Disability Accommodations Contract (Section B)

A.
POLICY DOCUMENT

Date: 25 August 2008
1. POLICY STATEMENT

It is the policy of the Tshwane University of Technology – to create equal opportunities and access to students with disabilities in a manner that is non-discriminatory.
The Constitution of the Republic of South Africa, government policy documents and various pieces of new legislation make it clear that discrimination on the basis of disability violates the right to equality.

According to the Promotion of Equality and Prevention of Unfair Discrimination Act 4 of 2000, actions and practices which would be construed as unfair discrimination, among others are: 
 (a) denying or removing from any person who has a disability, any supporting or enabling facility necessary for their functioning in society;
(b) contravention of the code of practice or regulations of the South African Bureau of Standards that govern environmental accessibility;
(c) failure to eliminate obstacles that unfairly limit or restrict persons with disabilities from enjoying equal opportunities or failing to take steps to reasonably accommodate the needs of such persons.
The principle of equity requires fair opportunities both to enter higher education programmes and to succeed in them. Applying the principle of equity implies a critical identification of existing inequalities which are the product of policies, structures and practices based on racial, gender, disability and other forms of discrimination or disadvantage. 

Government legislation requires programmes of transformation with a view to redress. Such transformation involves not only abolishing all existing forms of unjust discrimination, but also measures of empowerment, including financial support to bring about equal opportunity for individuals.

Education White Paper No. 6 indicates that higher education institutions are compelled to implement inclusive education, increasing access for students with disabilities and by providing for special needs of students.

The National Plan for Higher Education states that higher education institutions must prioritise access for students with disabilities. There should be basic infrastructure that allows for access to the campus.  Higher educational institutions are required to take active steps to make institutions accessible to people with disabilities
In accordance with all the applicable government legislation, Tshwane University of Technology commits itself to eliminating all forms of barriers that might hinder the advancement of students with disabilities.
Tshwane University of Technology further strives to fulfil its legal obligations, by adopting and implementing a policy which addresses the issue of students with disabilities in accordance with the spirit of the Bill of Rights and the letter of the South African law. 
2. DEFINITIONS

In this document, unless otherwise indicated -

“academic department” means  the academic course into which the prospective student wishes to enrol, or in which an already enrolled student is registered.
“disability” means the loss or elimination of opportunities to take part in the life of the community, equitably with others that is encountered by persons having physical, sensory, psychological, developmental, learning, neurological or other impairments, which may be permanent, temporary or episodic in nature, thereby causing activity limitations and participation restriction with the mainstream society.
“disability officer” means the member of staff who is responsible for the facilitation of the services for the students with disabilities at TUT

“handicap” refers to a disadvantage for a given individual, resulting from an impairment or a disability, that limits or prevents the fulfilment of a role that is normally possible for that individual. 
“impairment” means any loss or abnormality of psychological; physiological or anatomical structure or function 
“long-term disability” means a disability that has lasted or is likely persist for at least twelve months

“reasonable accommodation” means the reduction of the impact a disability has on a person’s capacity to discharge the essential functions of a job.

“students with disabilities” means students who have a long-term or recurring physical or mental impairment which substantially limits their prospects of entry into, or advancement in learning, employment, social life or academic achievement
“TUT” means “Tshwane University of Technology, as duly constituted in terms of the Higher Education Act, 1997 (Act No. 101 0f 1997)
“unit for Students with Disabilities” means the unit that facilitates services for students with disabilities provided by the Directorate of Student Development and Support as a formal division within the organizational structure of Tshwane University of Technology.

3. RULES

3.1 A student with disability should declare his or her disability to the university prior to his or her registration in order to afford the university to make provision for required reasonable measures of accommodation.
3.2   The admission of students with disabilities is subject to the minimum admission requirements of the university.

3.3 Prospective and current students with disabilities have to provide medical and/or psychological reports indicating the nature of disability with recommendations for specific measures of accommodation.

3.4 A medical and/or psychological report with a recommendation of the practitioner and/or therapist will be required when considering the special needs and requests for assistance by the students with disabilities.

3.5  Measures of reasonable accommodation will be determined by assessing the following:

· Accessibility of all buildings, including residences

· Sport and recreational needs

· Counseling and support needs (including career needs regarding selection and residential accommodation)

· Ability of academic programmes to accommodate the disability, more specifically in terms of financial, logistical and staffing abilities

· Personal support systems available for the students with disabilities

3.6  Rights and responsibilities of Tshwane University of Technology

· The university will take up the responsibility to provide a morally and legally sound practice in providing for and managing disability.

· The university will provide a service at the Unit for Students with Disabilities to facilitate and monitor all aspects stated in this policy.
· The university will provide basic counselling and support on a client centred basis, as is being offered to all students on Tshwane University of Technology learning sites.

· The university takes the responsibility to timeously inform the applicant on the institution’s ability to provide infrastructure, adjust procedures, or provide in any other pre-determined need.
· The university reserves the right to review the pre-admissions contract with the concerned stakeholders if any change in status or degree of disability should occur.

· The university will hold the student with disability responsible and subject to all general rules and regulations for all students as published in the university yearbook.

3.7 Rights and responsibilities of the person with disability

· The prospective or registered student with disability has it as his or her own responsibility and right to declare disability upon application, and negotiate support with the Unit for Students with Disabilities

· It is the right and responsibility of the prospective or current student to acquaint him or herself with the policy and all procedures regarding management of disability.

· It is the responsibility of the student with disability to report a relevant grievance and/or needs to the Unit for Students with Disabilities. 

· If a student develops or is identified to have some form of disability during his or her period as a student at the university, the student and / or the relevant academic department must inform the Unit for Students with Disabilities for appropriate measures of accommodation to be implemented.

4. DOCUMENTS
4.1. Procedures

When the student declares or is identified to be having a disability, and is medically, psychologically and/or medically proven and certified, he or she will be registered in the disability register held by the Unit for Students with Disabilities.  Upon such verification of the disability, measures of accommodation that are applicable and available will be negotiated with the student, relevant academic department and the other university role-players, based on the following documents:

4.1.1. Disability accommodations contract. (See Section B)
4.1.2. Disability registration and process form.
4.1.3. Reasonable measures of accommodation.
4.2 Other documents

· Code of Good Practice on the Employment of People with Disabilities, 2002.
· Constitution of the Republic of South Africa, Act 108 of 1996.

· Convention on the rights of Persons with Disabilities, 2007.
· Education White Paper 6, 2001.
· Employment Equity Act, 1998 (Act No. 55 of 1998).

· Handbook on reasonable accommodation for people with disabilities in the public service, 2007.

· Higher Education Act 101 of 1997.

· National Disability Policy Framework and guidelines for the implementation of the National Disability Framework, 2007.
· The Integrated National Disability Strategy , 1997.

·  The Promotion of Equality and Prevention of Unfair Discrimination Act 4 of 2000.
· The White Paper on Higher Education, Notice 1196 of 1997.

B.
SERVICE FOR STUDENTS WITH DISABILITIES: DISABILITY ACCOMMODATION CONTRACT
1. 
Responsibilities of Tshwane University of Technology & Academic Department:___________________________________________________

1.1 
Tshwane University of Technology will strive to always treat the student fairly and equally.

1.2 
The Disability Office will render a service to the student, focusing on personal support, advocacy and counselling.

1.3 
The Disability Officer will assist the student in any grievance or disciplinary procedures in any case where the disability may be relevant to the action.
1.4 
Tshwane University of Technology / Relevant Academic Department agrees to aid in the student’s accommodation through the following measures as agreed on by all parties:
__________________________________________________________________________________________________________________________________________

________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

2. 
Responsibilities of Student:_

Name & Surname:_____________________ 

Student Number:______________________ 

2.1 
Student must keep the university / Disability Office informed of any changes in status.

2.2 
It is the student’s responsibility to contact the Disability Office if any help is needed.

2.3 
The student further agrees to aid in his / her own accommodation through the following measures:

______________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

3. 
Responsibilities of other relevant departments and/ service providers: (Name of Department/Service Provider)_

3.1 
Department of ___________________________________ will aid in the student’s accommodation through the following measures: 


_____________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

4. 
Signatures

Disability Officer:____________________ Student: _____________________


Legal Guardian/Parent (in case of a minor): ___________________________ 

Representative of Academic Department:______________________________

Representative of Other Relevant Department:_________________________

Date: 
_____________________________

UNIVERSITY OF VENDA

UNIVEN DISABLED STUDENT UNIT

SERVICES PROVIDED BY UNIVEN DISABLED STUDENT UNIT

  

1. 
COMPUTER TRAINING FACILITIES

 

All disabled students are offered computer lessons to develop essential skills for using the advanced adaptive technology. The unit is trying to shift from manual methods of writing which create barriers to students with impairments making corrections, to electronic technology which allows total independency. 

  

2. 
LOW VISION READING FACILITIES

 

 Partially sighted students have access to print using soft wares that magnifies printed materials on screen. Speech software helps totally blind in this regard.

3. 
BRAILLE PRINTING

 

Braille printers are made available to visually impaired students to transcribe print into braille. The DSU provides braille services to, individuals and organizations outside the University campus.

 

4. 
REFERRAL 

 

The DSU works hand in hand with other support services inside and outside the campus, e.g. hospitals, schools and Universities.

 

5. 
ADVOCACY

 

The DSU advocate disability through workshops, presentations and liaising with different departments and schools. The unit also engages in fund raising projects like National Casual Day.

6. 
ORIENTATION AND MOBILITY

 

The DSU outsource services for orientation and mobility training to new students to familiarize them with the new surrounding and to encourage free and independent movement.

  

7. 
TEST AND EXAM VENUES

 

Above other functions the DSU arrange suitable venue for test and examinations for students with impairments.

 

8. 
REASONABLE ACCOMMODATION

 

This unit also ensures that the buildings within the campus are accessible and user friendly to all kinds of impairments.

 

9. 
TRAINING AND WORKSHOPS

 

DSU offers training and workshops to the lecturers and administration staff in issues pertaining disabilities and lecturing methods including modifying question papers.

 

10. 
SPORTS AND RECREATION

 

DSU also train and coach different sporting codes for the disabled, e.g. goal ball, wheelchair tennis, soccer for the visually impaired students and wheelchair basket ball.

 

11. 
RELATIONSHIP WITH GOVERNMENTAL AND NON-GOVERNMENTAL ORGANISATIONS

 

Keeping abreast with the policies and changes pertaining disability issues, DSU works in collaboration with government and no-governmental organizations. The unit gives recommendations on assistive devices needed by each individual student, looking specifically at their individual needs.
 

12. 
BOARDING AND LODGING FACILITIES

 

Boarding and lodging is accessible, but for those students with severe and multi-impairments audit has been conducted in the residence to improve accessibility for students with impairments in the campus.

UNIVERSITY OF WESTERN CAPE

 SEQ CHAPTER \h \r 1OFFICE FOR STUDENTS WITH DISABILITIES (O.S.w.D)

Founded 2001

Khaya Magopeni

Manager: Office of the Vice Rector

Student Development and Support 

University of the Western Cape 

Tel: 021 959 3496/3590

Fax: 021 959 3352

Evadné H. Abrahams

Manager, Office for Students with Disabilities
1.
APPROXIMATE STATISTICS
The totals below are based only on students who have ‘registered’ with the O.S.w.D. There are other students on campus who have not done so by choice.

	Disability
	Number
	Examples

	Blind
	5
	

	Visually Impaired
	15
	

	Deaf
	
	

	Hearing Impaired

(using hearing aids)
	4
	

	Wheelchair User
	1
	

	Mobility impaired
	9
	Using crutches, special shoes, calipers.

	Neurological

Impairment
	8
	(After effects of accidents, stroke, brain tumour, etc.)

	Psychological

Impairment 
	2
	(Schizophrenia, Bipolar Syndrome, Severe Depression, Paranoia)

	Physical Disability 
	2
	(Amputee)

	Medical Condition 
	10
	(Athetoid Cerebral Palsy, Epilepsy, Diabetes)

	Learning Disability 
	1
	(Dyslexia, ADD, ADHD)

	Speech Impediment
	1
	(stuttering, stammering)

	Vertically Challenged
	2
	

	Multi-disabled

(included above)
	4
	Students who have more than 1 disability e.g. Deafness, cerebral palsy, learning disability.


2.
PHYSICAL   RESOURCES
2
Offices: (1 for Project Manager, 1 for Administrative Assistant

1
Computer lab (1 PC for Braille printer; 1 P.C. with Scanner; 4 PC’s)

1
Conference venue  - also used for computer based exams.  (4 P.C.’s)

1
Office:  (1 PC with braille printer; 1 PC with Merlin VGA; 1 photocopier; 1 PC for use by students.

3.
HUMAN RESOURCES
1
Permanent staff member - Manager: Office for Students with Disabilities.

1
Administrative assistant  

12
Undergraduate student assistants on renewable contracts. Each work between 20 and 40 hours per month.   Students who wish to apply for a position in this unit are required to work as volunteers for a minimum of 3 months (approximately 1 hour per week) prior to them considered for appointment.   Selections are based on commitment, development of skills needed by the unit, interaction with students with disabilities and other student assistants and the subjects that would be relevant for blind and visually impaired students.

4.
RESOURCES IN THE UNIT
2
Braille embossers using the Duxbury braille embossing software to translate text in an electronic format into braille print.

2
Scanners

1
Merlin VGA Unit (which enlarges print onto a large computer screen.   Can be used concurrently while using the computer to type).

1
Photocopier

2
Printers (Color printer is recommended in order to enlarge and print material for anatomy, biology, etc.) for visually impaired students.

2
computers for use by staff and these must be compatible with the modern assistive software) 

12
computers for use by student assistants and students. (These computers must have new specialized programs such as the JAWS programme).

1
JAWS programme (Job Access With Speech) with a 5-user licence.  This program gives blind student audio access to the Internet, email, any work in an electronic format, and to work that they are producing.

1
large conference tape recorder.

4
portable tape recorders lent to students to record lectures and used in the office itself.

2
Dragon talk programmes - voice activated computer software that can be taught to translate speech into electronic test.

1
Zoomtext and open book programme - software for enlargement and scanning.

1
Dual for Windows, Test Magnifier and Cloner.   

1
Set of furniture (i.e. table, chair and computer workstation) for students who are vertically challenged and cannot make use of ordinary sized furniture.

5.
RESOURCES IN RESIDENCE
a
All students with disabilities have the option of staying on residences, irrespective of where they live. It is conveniently situated on a direct route to central campus for persons who are blind.

b
One mixed gender residence (Chris Hani Residence) has been earmarked for the use of students with disabilities with one block having accessible ablution facilities on the ground floor.  All first year students are located in this residence. However, when they are promoted to 2nd year, they have the option of requesting relocation to either another block in the same residence or to another residence.

c
Although 1st year students are generally required to share accommodation, in certain circumstances an exception is made and students are given single rooms.

d
Although none of the undergraduate residences have internet access, the university has fitted internet cables to some rooms in this residence. These rooms are specifically for students who are blind and visually impaired and who have personal computers with voice technology.

6.
ACCESSIBILITY AND RESOURCES ON MAIN CAMPUS
a
An upgrading project has started to ensure that all buildings are accessible  to persons with various disabilities.

b
The compatibility of different computer based services with the JAWS programme is in being tested. If this proves successful, it will give blind and visually impaired students access to subject focused computer literacy courses, the library database and an after hours computer lab.

c
An orientation specialist linked to a community organisation is employed each year to assist new blind and visually impaired students to become independently mobile on campus.

7.
SERVICES
7.1
Prospective students
a
Holding Information sessions at special schools.

b
Where possible, do individual consultation to assess their specific disability and the kind of support they would require. Students who have no computer literacy at all are advised to do a basic computer course (preferably with JAWS) at either The Athlone School for the Blind or at Optima College.

c
Consult a student counsellor for career advice. The Department of Labour requires students to have some form of career advice before choosing their course.

d
In certain cases, a meeting is arranged between prospective students and the HOD and staff in departments where they wish to register.

e
Inform him/her about application requirements and procedures, i.e. SATAP testing.

7.2
Registered Students
a
The OswD facilitates bursaries offered by the Department of Labour for students with disabilities. It also motivates for specialised equipment for each individual student and assists in getting relevant quotations required for each device. It assists students with the completion of bursary forms to be sent to the Department of Labour in conjunction with the Student Financial Aid Office.

b
A Company specialising in assistive Technology cooperates with the unit and the Department of Labour and it provides hard and software for the unit and individual students. It also provides ongoing technical support to the unit on all equipments.

c
The O.S.w.D. puts in place an academic support system for each student by liaising with departments and informing them about the specific needs of each student i.e. material to be enlarged or translated into braille, extra time to write tests, etc. However, it is the student’s responsibility to speak to lecturers individually and request that material be sent to the unit for processing.

d
Regular telephonic contact is maintained and the departments and student assistants are sent to collect and return material from lecturers or the library.

e
Student assistants help new blind students by taking them to classes and to the residence until they are adequately orientated and can move about independently

f
If material is required in an audio format, it is read onto audio cassette.  This service is seldom used as blind and visually impaired students prefer to get material in braille or large print. However, sometimes students need articles for an assignment. If brailling would take too long, student assistants will read it onto tape for them and assist them with note taking.

g
Student assistants process all academic materials (i.e. course readers, prescribed books, etc.) either by enlarging it on a photocopier or by scanning and editing it for brailling.  This is a long and labour intensive process, and the length of time it takes before it is given to the student depends on when the material is handed in early to the unit and on the legibility of the material.

h
Continual interaction and cooperation with residence staff to ensure that the needs of students are met.

i
Cooperation with the Institute for Student Counselling and with Campus Health Services so that students have access to psychological support and counselling as well as qualified support from health professionals.

j
Maintaining links with other tertiary institutions;

-
Special Schools such as the Worcester School for the Blind and the Dominican School for the Deaf;

· Various organisations in the field of disabilities, i.e. Deafsa, League of Friends of the Blind, Tape Aids.

k
Students have the choice of writing tests and examinations in a special venue that provides for differing needs i.e. computers with Jaws for blind students, exam papers in extra large print, a special table for vertically challenged students and an amanuensis for students with hand injuries.

l
Facilitating a presentation by specialists in low vision requirements from the Helen Keller School as well as providers of assistive devices where equipment can be displayed and students assisted in choosing the device that would best suit their needs.

m
Regular contact with graduates.

n
Assisting students with finding work by keeping a database of their C.V.'s. Developing and maintaining contacts with recruitment agencies, government agencies and community organizations.

o
It is extremely important that there is easy access to psychological and medical services. Although students generally first contact the Manager of OSwD for counselling with personal - and other - problems, it is imperative that referrals to the above specialists can be done quickly.

8.
PROJECTS AND OPPORTUNITIES FOR GROWTH
1
A sign language class for student assistants was initiated in 2005. One of the deaf students has been employed as a student assistant and his main function is teaching basic sign to other students. 

2
Ongoing interaction between the Grahamstown Library for the Blind in which material that is transcribed for brailling is sent to them for inclusion in their library.

9.
BURSARY GUIDELINES AND PROCEDURES
When applying for a bursary from the Department of Labour (DoL), students can request specific assistive devices such as computers, wheelchairs, etc. as outlined in the bursary guidelines. They provide quotations and DoL include this in the amount allocated to each student. In the past, once the university has deducted fees, accommodation fees, meals and book allowances, the students were issued with a cheque for a balance.

However, strict rules are now in place regarding the utilization of funds.  NSFAS prefers universities to facilitate the purchase of specific assistive devices for which funds have been granted.  This has led to a decision by the O.S.w.D., in consultation with the Student Financial Aid Office, to embark on a new process to best serve the needs of both the bursar and the student. 

Suppliers of specialised equipment are invited to display their wares. Specialists in low-vision aids assess each student individually using different devices to see what would best suit each student. An individual quotation is provided to suit each student’s profile and the university pays the suppliers directly. This process takes cognisance of the universities rules governing financial transactions, especially with regard to the utilization of donor / bursary funding and also assures the bursars their money was used appropriately.

This process is seen as a pilot project to set up a new protocol involving three different departments, each with its own set of guidelines. The departments involved are the OSwD, S.F.A. and the Finance Department. As sometimes happens with a new project, we have had a few glitches, which delayed the process somewhat. However, now that these have been identified, the process should be much easier for 2007.

10.
ACHIEVEMENTS - 5 YEARS.
These statistics only reflect blind and visually impaired graduates. They do not include students with physical, psychological, neurological, learning and medical disabilities or conditions.

Faculty of Community and Health Sciences (CHS): 6

UWC is the only university that offers Physiotherapy to visually impaired students.

1 student graduated Cum Laude and another achieved distinctions.

Faculty of Law: 6 graduates

1 summa cum laude 

1 part-time student

LLM student currently employed in the law faculty and registered for her PhD.  In Law

1 currently enrolled for LLM

Faculty of Arts: 1

CHS:

1 Social work graduate (blind)

1 Honours’ student in Psychology (blind)

Faculty of Economic and Management Sciences: 2

1 Hons in Business Administration (blind)

1 Hons in Development Studies (blind)

Faculty of Education: 2

M-Ed. - Blind student from Eritrea

Diploma in Adult Education (blind)

11.
POLICIES 
1
There is currently an examination procedure/policy that has been accepted by the Senate Exam Committee. It enables the OSwD, in conjunction with the chief examination officer, to provide special conditions for exams.   Examples are additional time for students with specific medical or other conditions, access to a computer and the availability of an amanuensis.

2
An umbrella policy that would guide all aspects of the University’s interaction with persons with disabilities is currently being reviewed.

UNIVERSITY OF THE WITWATERSRAND
Dr Anlia Pretorius

Head: Disability Unit

University of the Witwatersrand, Johannesburg

Gauteng, SA

Tel: +27 11 717 9151

Fax: +27 11 403 1064

email: Anlia.Pretorius@wits.ac.za

The University of the Witwatersrand (Wits) has a Disability Unit that provides support services to all students living with disabilities who are registered at the University. Wits has been accepting students with disabilities since the mid-eighties, and invests close to R2m per year in salaries and operational support for our students. The Unit has 12 permanent staff and 3 sign language interpreters who are employed on a casual basis. 

Disabilities that are supported include visual, physical, learning, hearing, psychological and other (such as ADHD) impairments. We have students with disabilities within all five faculties of the University, and at both undergraduate and post graduate levels. There are approximately 150 students who use the services of the Disability Unit directly, and about 200 students who are registered at the University. Wits also has established an Office for Employees with Disabilities to address reasonable accommodations requests.
The Disability Unit boasts state of the art assistive technology that makes information accessible to students with visual and learning impairments. There are three residences that have been fitted with computer centres with adaptive devices to help students with disabilities living on campus. Since all Blind students work electronically (as opposed to receiving readings on audio tapes) the computer centres available at the residences allow easy access and 24 hour availability of PC's to students needing them. 

Wits has 6 full-time Deaf students, 4 of whom use interpreters for all contact time with lecturers. The remaining 2 students do not know sign language, but lip-read. There is a small group of Deaf students who are registered for the ACE course in Education, and they use interpreter's services during the residentials. Unfortunately due to limited funds Wits will not be able to accept more Deaf students until one of the current students leaves the University. 

Physical access at the University is an ongoing problem. While the campus is mostly physically accessible, there are parts of the campus which, because of old buildings, steep gradients, etc., cannot be made accessible. However the Disability Policy ensures that all new buildings comply with National Buildings Regulations. 

As far as attitude and general awareness around disability goes, the staff and students at Wits are continually exposed to workshops and sensitization exercises which makes the life of people living with disabilities at Wits a pleasant experience.

Should you require any further information please feel free to contact me.

I would also like to direct you to our website should you wish to learn more about our services.

UNIVERSITY OF ZULULAND

PROF. RACHEL V GUMBI

RECTOR & VICE-CHANCELLOR

SERVICES FOR STUDENTS WITH DISABILITIES

In response to the query from the Rwandan Ministry of Education regarding the services available for students with disabilities, the University of Zululand embarked on a process of providing a conducive environment for the special needs of the registered and prospective students.  The following have been achieved since July 2003.

♦
Provision of ramps in specific target areas

♦
Availability of six wheelchairs for students with disability.  There is also one wheelchair on standby at the Clinic for any emergency

♦
Provision of a golf cart to transport students to lectures. The cart accommodates 6 students and operates in all weather conditions

♦
Support of students with visual impairment – students were assisted with glasses

♦
Students are supported with physiotherapy at the Human Movement Science Department

♦
An occupational therapist is on hand to assist students

♦
Provision of counselling and guidance services from Monday to Friday

♦
Availability of comprehensive health care service. The clinic operates from 07h30 to 18h00 and paramedics are available for emergencies after hours

♦
Referral to Ngwelezane Hospital for special needs

♦
Unizulu introduced a comprehensive health care package where students pay a once-off fee of R50 at the beginning of the year and this covers their clinic visits and medicines for the whole year

♦
Introduction in 2005 of a funeral, death and disability insurance for students at a cost of R37-50 per year

♦
Student’s with disability are housed in a residence which caters for their needs e.g. wheelchair access, suitable bathrooms etc.

♦
To meet the special needs, an officer is available for support

♦
Quarterly meetings are held with executive management and students with disability 

♦
For students outside SA there is ongoing collaboration with their governments
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TELEPHONE AND ADDRESS LIST OF HIGER EDUCATION INSTITUTIONS IN SOUTH AFRICA

UNIVERSITIES

	University of Cape Town

Vice-Chancellor:  Prof N S Ndebele

Private Bag


7701  RONDEBOSCH

Tel:  021 650 2105/6

Fax:  021 650 5100

E-mail: vc@bremner.uct.ac.za
	Rhodes University

Vice-Chancellor & Principal:  Prof S Badaat

P O Box 94

6140  GRAHAMSTOWN

Tel:  046 603 8148

Fax:  046 622 8444

E-mail: vc@ru.ac.za

	University of Fort Hare

Vice-Chancellor & Rector:  Prof D Swartz

Private Bag X1314

5700  ALICE

Tel: 040 653 2312

Fax: 040 653 1338 or

086 628 2425

E-mail: dsixaba@ush.ac.za
	University of South Africa

Vice-Chancellor & Rector:  Prof B Pityana

P O Box 392

0003  UNISA, 

PRETORIA

Tel:  012 429 2561

Fax:  012 429 2565

E-mail: polloja@unisa.ac.za

	University of the Free State 

Vice-Chancellor & Rector:  Prof FCvN Fourie

P O Box 339

9300  BLOEMFONTEIN

Tel:  051 401 2114

Fax:  051 401 3669

E-mail: polloja@unisa.ac.za
	University of Stellenbosch

Vice-Chancellor & Rector:  Prof C H Brink

Private Bag X1

7602  MATIELAND

Tel:  021 808 4490

Fax:  021 808 3714

E-mail: chrisbrink@sun.ac.za

	University of Johannesburg

Vice-Chancellor & Rector:  Dr I Rensburg

P O Box 524

2006  AUCKLAND PARK

Tel:  011 489 2202

Fax:  011 489 2260

E-mail: ilrensburg@uj.ac.za
	University of Pretoria

Vice-Chancellor & Rector:  Prof C W I Pistorius

PRETORIA

0002

Tel:  012 420 2988

Fax:   012 420 4530

E-mail: rector@up.ac.za

	University of KwaZulu-Natal
Vice-Chancellor & Principal:  Prof M W Makgoba

Private Bag X54001

4001 DURBAN

Tel:  031 260 2227

Fax:  031 262 2192

E-mail: makgoba@ukzn.ac.za
	University of Venda

Acting Vice-Chancellor & Rector:  Dr Jim Leatt

Private Bag X2220

0950 THOHOYANDOU

Tel:  015 962 8316

Fax:  015 962 4742

E-mail: jimleatt@univen.ac.za


	University of Limpopo

Interim Vice-Chancellor:  Prof N M Mokgalong

Private Bag X1106

0727 SOVENGA

Tel:  015 268 2140

Fax:  015 267 0142

E-mail: mokgalongnm@ul.ac.za
             francesp@ul.ac.za (secretary)
	University of the Western Cape

Vice-Chancellor & Rector:  Mr. B P O’Connell

Private Bag X17

7535 BELLVILLE

Tel:  021 959 2911

Fax:  021 959 2973

	Nelson Mandela Metropolitan University

Interim Vice-Chancellor & Rector:  Prof R H Stumpf

P O Box 77000

6031 PORT ELIZABETH

Tel:  041 504 2075

Fax:  041 504 9211

E-mail: vc@nmmu.ac.za
	University of the Witwatersrand

Vice-Chancellor & Principal:  Prof L Nongxa

P O WITS

2050

Tel:  011 717 1102

Fax:  011 339 8215

E-mail: nongxal@vco.wits.ac.za

	North West University

Vice-Chancellor & Rector:  Dr T Eloff

Private Bag X6001

2520 POTCHEFSTROOM

Tel:  018 299 4901

Fax:  018 299 4910

E-mail: hvcte@puk.ac.za
	University of Zululand

Vice-Chancellor & Rector:  Prof R Gumbi

Private Bag X1001

3886  

KwaDLANGEZWA

Tel:  035 902 6624

Fax:  035 902 6601

E-mail: kadlam@pan.uzulu.ac.za


UNIVERSITIES OF TECHNOLOGY

	Walter Sisulu University

Interim Vice-Chancellor: 
Prof N Morgan

Private Bag X1

5100 UMTATA

Tel:  047 531 2267

Fax:  047 502 2970

E-mail: vc@wsu.ac.za
	

	Cape Peninsula University of Technology

Vice-Chancellor & Rector:  Professor LV Mazwi-Tanga
P O Box 652

8000 CAPE TOWN

Tel:  021 959 6201

Fax:  021 951 5422

E-mail: tangalv@cput.ac.za
	Mangosuthu Technikon

Vice-Chancellor & Principal:  Prof A M Ndlovu

P O Box 12363

4026 JACOBS

Tel:  031 907 7219

Fax:  031 906 5470

E-mail: principal@julian.mantec.ac.za


	Central University of Technology, Free State

Acting Vice-Chancellor & Rector:  Prof C A J Van Rensburg

Private Bag X20539

9300 BLOEMFONTEIN 

Tel:  051 507 3004

Fax:  051 507 3407

E-mail: cajvr@cut.ac.za
	Tshwane University of Technology

Vice-Chancellor & Rector:  Prof E M Tyobeka

Private Bag X680

0001 PRETORIA

Tel:  012 382 4112

Fax:  012 382 5422

E-mail: tyobekaem@tut.ac.za 

             vanderlindeme@tut.ac.za (secretary)

	Durban University of Technology

Vice-Chancellor & Principal:  Prof B C Goba

P O Box 1334

4000 DURBAN

Tel:  031 308 5111

Fax: 031 204 2011
	Vaal University of Technology 

Acting Vice-Chancellor & Rector:  Prof R Du Pré

Private Bag X021

1900 VANDERBIJLPARK

Tel:  016 950 9275

Fax:  016 950 9800

E-mail: dupre@vut.ac.za


HIGHER EDUCATION INSTITUTIONS 

CONTACT LIST FOR OFFICES FOR DISABLED STUDENTS

	NAME
	CONTACT 
	TEL
	FAX
	EMAIL 
	PHY.ADDRESS
	RECTOR

	1.Wits
	Nita Lawto Misra
	011 717 9151

1208
	011 717 1217
	lawtonmisra@registra.wits.ac.za
	P.O Wits

2050
	Prof.L Nongxa

	2.UNISA
	Dr Siva Moodley
	012 429 6981
	
	moodls@unisa.ac.za
	P.O.Box 392

0003

Pretoria
	Prof. B Pityana

	3.University of Johannesburg
	Dr Anlia Pretoruis
	011 489 2168
	011 489 2157
	anliap@uj.ac.za
	P.O.Box 524

Auckland Park

2006
	Dr I Rensburg

	4.University of Pretoria
	Dr Madelein Nolte
	012 420 2333
	
	nolte@ccnet.up.ac.za
	Pretoria

0002
	Prof W C Pistorius

	5.Rhodes University
	Buyisiwe Mzamane
	046 603 8060
	046 622 8444
	mzamane@ru.ac.za
	P.O.Box 94

Grahamstown

6140
	Prof S Badaat

	6.Venda University
	Mrs TR Mbuvha
	015 962 8716

083 444 7475
	
	mbuvhat@univen.ac.za
	Private Bag X2220

Thohoyandou

0950
	Dr Jim Leatt

	7.University of Zululand
	Mrs K Adlam
	
	
	kadlam@pan.uzulu.ac.za
	Private BagX 1001

3886

KwaDlangezwa
	Prof. R Gumbi

	8.University of Western Cape
	Khaya Magopeni
	021 959 3496/3590
	021 959 3352
	nmagopeni@uwc.ac.za
	Private Bag X17

7535

Bellville
	Mr B P O’Connel

	9.University of Cape Town
	Reinette Poppelstone
	021 650 2427
	021 650 3794
	poppels@disabilityunit.uct.ac.za
	Private Bag

7701

Rondebosch

http://web.uct.ac.za/depts/disability 
	Prof.N S Ndebele

	10.Tshwane University of Technology
	Elmarie van Heerden
	012 382 5073
	
	vanheerdenms@tut.ac.za
	Private Bag X680

Pretoria 

0001
	Prof. EM Tyobeka
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